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Central Connecticut Coast YMCA 

Position Announcement 
 

Job Title: Aquatics Director                                               Reports To:  Executive Director of Child Care Services 

Incumbent:                             Work Location: Bridgeport YMCA 
FLSA: Non- exempt, Full time                                    Work Schedule: Tuesday – Saturday 
 
A Career with a Cause: 
At the YMCA, strengthening community is our cause.  Our mission is to put Judeo-Christian principles into practice through 
programs that build healthy spirit, mind, and body for all. The Y strengthens the foundations of communities and families 
through our key areas of focus; youth development, healthy living, and social responsibility and our core values of caring, 
honesty, respect, and responsibility. We are committed to this cause because a strong community is achieved when we invest 
in our children, health, neighbors, and values. 
 

General Function:  
This position supports the work of the Y, a leading nonprofit committed to strengthening community through youth 
development, healthy living and social responsibility. Develops, organizes and implements high quality, member-focused YMCA 
aquatic programs. 
 

Under the direction of the Executive Director of Child Care Services, the Aquatic Director oversees the management of all 
aspects of the swim lesson program and other classes as well as maintaining positive relationships with members; conduction 
of current programs; implementation of new programs; supervision of staff include of scheduling and evaluating effectiveness; 
and maintaining the pool environment per YMCA and Department of Health standards.  
 

Provide strong recruitment, development and succession planning process to ensure the hiring, professional development of 
retention of high quality staff. Respond to member and participant concerns in a timely manner addressing both customer, 
service and safety concerns. Ensure that all policies of the organization are implanted including financial, human resources and 
program policies. Serve as a swim instructor and or lifeguard as needed.    
 

Salary and Benefits:  
 Salary Range: $38,000 - $41,000 per year 

 YMCA Retirement Fund Contribution: 12% (Y-11%; employee-1%) 

 Health Insurance (3 plans with significant employer contribution for employee’s premium) 

 Training and development including conferences, workshops, and membership in professional organizations 
 

Essential Duties and Responsibilities: 
Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. 
The essential functions of this position include, but are not limited to the following:   

 To ensure the safety of every individual at the YMCA.  Both in and around the pool. Maintain accurate records required 

by CT Health Department codes.  

 To attend and organize staff meetings and in service trainings.  

 Travel among local branches will be required for in services. 

 Recruits, hires, trains, develops, schedules and directs personnel and volunteers as needed.  Reviews and evaluates 

staff performance. Develops strategies to motivate staff and achieve goals. Ensures records of staff certifications are 

current and complete. 

 Creates and schedules swim classes, water fitness classes, and swim team practices meets.  
 Develops and monitors program budget to meet fiscal objectives.  

 Assists in YMCA fund raising activities and special events.  
 Models relationship-building skills (including Listen First) in all interactions. Responds to all member and community 

inquiries and complaints in timely manner. 
 Hours may include evenings and weekends  

 

Experience:  
 One or more year(s) previous supervisory experience - Required   
 Two or more years of experience teaching swim lesson – Required 
 Managing a department of staff, lifeguard’s, and swim instructors. 
 Working with the community and parents. 

 

Education and Qualifications:   
 21 years of age or older – Required 
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 Bachelor’s degree in related field or 5 years experience – Required 

 Reliable transportation – Required  

 Ability to relate effectively to diverse groups of people from all social and economic segments of the community.  
 

Trainings & Certifications: 
 CPR for Professional Rescue certificate, AED and oxygen administration – Required 

 Current YMCA or Red Cross lifeguarding certificate – Required 

 First Aid certificate- Required 

 Must complete online Blood borne Pathogens and Employee Safety trainings prior to initial assignment to position. 

 Must complete other New Employee training within the first 90-days of employment. 

 Must complete Child Abuse Prevention trainings within the first 90-days of employment. 
 

Core Competencies: 

Mission Advancement: Models and teaches the Ys values. Ensures a high level of service with  
a commitment to changing lives.  Provides volunteers with orientation, training, development, and recognition. Cultivates 
relationships to support fund-raising. 
Collaboration: Champions inclusion activities, strategies, and initiatives. Builds relationships  
to create small communities. Empathetically listens and communicates for understanding when negotiating and dealing with 
conflict. Effectively tailors communications to the appropriate audience. Provides staff with feedback, coaching, guidance and 
support. 
Operational Effectiveness:  Provides others with frameworks for making decisions. Conducts prototypes to support the 
launching of programs and activities. Develops plans and manages best practices through engagement of team. Effectively 
creates and manages budgets. Holds staff accountable for high-quality results using a formal process to measure progress. 
Personal Growth: Shares new insights. Facilitates change; models adaptability and an awareness of the impact of change. 
Utilizes non-threatening methods to address sensitive issues and inappropriate behavior or performance.  Has the functional 

and technical knowledge and skills required to perform well; uses best practices and demonstrates up-to-date knowledge and 
skills in technology. 
Functional Expertise: has the functional and technical knowledge and skills required to perform well. 
Quality Results:  Holds staff accountable for high quality results. 
Finance:  Effectively creates and mages budget 
Innovation: Conducts pilots to support launching of new programs. 
Relationships:  Builds relationships to create small communities with diverse staff and members. 
  
Effect on End Results:  To have a positive impact in the community the YMCA serves and is viewed as an assets to the 
children and families. To effectively teach community members, children, campers, child care participants how to swim and to 
be safe around the water.  
 

Physical Demands:  
The physical demands described here are representative of those that must be met by an employee to successfully perform 
the essential functions of this job.  
 

While performing the duties of this job, the employee is regularly required to talk or hear. The employee regularly is required 
to stand; walk; run, handle or feel; and reach with hands and arms. The employee must frequently lift and/or move up to 40 
pounds and occasionally lift and/or move up to 50 pounds. Specific vision abilities required by this job include close vision, 
distance vision, color vision, peripheral vision, depth perception and ability to adjust focus. The ability to swim and be in and 
near water is required.    
 

Work Environment:  
This job operates in a recreational and educational environment. This role routinely uses standard sports and recreation 
equipment such as gym equipment, sports equipment, and office equipment such as phones, photocopiers, filing cabinets, and 
fax machines. At times, employees may be exposed to undesirable working conditions, communicable infectious diseases, and 
risk of injury from others.  All employees are required to follow the preventative health policies of the YMCA at all times.  The 
noise level in the work environment is moderate to high.  
 

Other Duties 
Please note this job description is not designed to cover or contain a comprehensive listing of activities, duties or responsibilities 
that are required of the employee for this job. Duties, responsibilities, and activities may change at any time with or without 
notice.  
 

Association Profile 
 The CCCY is a YMCA North American Network Y (one of the 70 largest Ys in North America) with an operating budget of 

$27.7M. 
 The Y delivers a full range of youth development, healthy lifestyle, and aquatic programs and services at our nine full-

facility branches, two youth and community centers, and our resident camp in The Berkshires of Massachusetts. Through 
our Alpha Community Services Y Branch we lead the way in affordable supportive housing initiatives in Bridgeport and 
New Haven. 

 The CCCY serves portions of Fairfield and New Haven Counties with a population of 850,000 including twenty-five towns 
and cities (Bridgeport and New Haven). Some suburban towns are 95% Caucasian and have median incomes of 

$180,000. Bridgeport and New Haven include strong minority communities where 50-75 different languages are spoken. 
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Median income in Bridgeport and New Haven is $30,000. Our service area is a true example of the “two Connecticuts” 
with people of great wealth neighboring cities with many living in poverty. 

 Steadily improving financial performance with recent balanced budgets including full funding of depreciation on 
contribution to reserves. 

 1,700 committed volunteers who donated 35,000 hours of service in 2016. 
 150 full-time and 1,000 part-time employees. 
 

Advantages to the Area: 
City hot and country cool is a description sometimes used for Coastal Fairfield and New Haven Counties. Our service area 
includes many affordable towns with great school systems and choices. This is a great place to raise a family. The greater 
New Haven area includes wonderful arts and cultural opportunities in addition to the many activities offered through Yale 
University. We are located 1.5 hours from New York and 2.5 hours from Boston. There are beaches, access to college and 

professional sports, and diverse towns and neighborhoods. The recreational opportunities in Connecticut and New England 
are fantastic! 
 

Websites for More Information: 
www.cccymca.org 

www.gnhcc.com 
www.brbc.org 
 

Application Information: 
Submit a cover letter, resume, and four references by 12/15/17 to Terry McCarthy, Executive Director and 

tmccarthy@cccymca.org  

http://www.cccymca.org/
http://www.gnhcc.com/
http://www.brbc.org/

